


Training 
 

All employees undertake e-learning training (as part of induction when new and then bi-annually) to 
ensure a high level of understanding of the modern slavery and human trafficking risks in the 
University's supply chains and our business. The e-learning assists staff in identifying modern slavery 
and supports the Anti-Modern Slavery & Human Trafficking Policy in providing information to 
employees on how to take appropriate action to bring any issues to the attention of the University or 
the Modern Slavery Helpline. 

 



• comply with national and other applicable laws including those laws relating to labour,
health and safety, data protection and the environment;

• at all times follow any applicable law and good practice in relation to the ethical
procurement of goods and services including but not limited to compliance with anti-
bribery and anti-corruption laws and compliance with forced or illegal labour laws.
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